AR EAEEET—452023

Data Related to Human Capital 2023

KIERMEES : EHE *BZOERER(CHITDERJBIRER Regular employees: permanent employees *Wage difference between men and women is defined and noted separately.
XIFIERMERS | M08 (8. IBFEHE. /(- M8, BRTHE) *BRoESER(CHFIERAIEET
*Non-regular employees: contract employees (junior employees, fixed-term employees, part-time employees, temporary employees) *Wage difference between men and women is defined and noted separately.
KBNS | EREES CIFERREBDEET *All employees: total number of regular employees and non-regular employees
KT RTEK « it ADHEEEERE, MithSOFIFANEEEESL *Non-consolidated: excludes transfer employees to other companies and includes transfer employees from other companies.

ERBED\BE  Employee Composition

2024%6H218%# Updated June 21, 2024

BEFREEIASIARKSRTHD. BRBHBAFERICEHRLTBDET.
Figures are those as of March 31 of each fiscal year. If otherwise, as indicated in that table.

T — & .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
Data range
2ftHB8% Total employees A persons 3,370 3,845 4,088 4,245 4,334 4,528 4,885
IEARfE%E  Regular employees A persons 2,177 2,535 2,745 2,892 2,954 3,093 3,272
JFIERMEZEE  Non-regular employees A persons 1,193 1,310 1,343 1,353 1,380 1,435 1,613
TAAE A 1,975 2,314 2,522 2,664 2,806 2,983 3,229
Non-consolidated BUBINK Bt Men persons ! ! ! ! ! ! !
Employee numbers by gender % Women A persons 1,395 1,531 1,566 1,581 1,528 1,545 1,656
Bigt® B4 Men % 58.6% 60.2% 61.7% 62.8% 64.7% 65.9% 66.1%
Employee percentages by gender M Women % 41.4% 39.8% 38.3% 37.2% 35.3% 34.1% 33.9%
2B Total employees A persons 85 106
ERREEE  Regular employees A persons 72 91
. JEIEARMEEE  Non-regular employees A persons 13 15
ERIIL-TF X 74 8o
Domestic group BERIAEK S Men persons
Employee numbers by gender M Women A persons 11 17
Btk St Men % 87.1% 84.0%
Employee percentages by gender 7% Women % 12.9% 16.0%
2ft%B8% Total employees A persons 1,397 1,530
A28  Regular employees A persons 1,390 1,507
. JEIFARMEEE  Non-regular employees A persons 7 23
AN T A 1,039 1,132
Global group BUBINE SME Men persons ' '
Employee numbers by gender M Women A persons 358 398
Butw B Men % 74.4% 74.0%
Employee percentages by gender M Women % 25.6% 26.0%
2B Total number of employees A persons 4,582 4,950 5,227 5,464 5,659 6,010 6,521
ERREEE  Regular employees A persons 4,555 4,870
JEIEARMEHE Non-regular employees A persons 1,455 1,651
BRI S Men A persons 2,889 3,129 3,300 3,550 3,783 4,096 4,450
Employee numbers by gender M Women A persons 1,693 1,821 1,927 1,914 1,876 1,914 2,071
Btk St Men % 68.2% 68.2%
> 2R Employee percentages by gender % Women % 31.8% 31.8%
Consolidated HA Japan A persons 4,613 4,991
BN EEL B Europe A persons 139 149
Employees by region K@ US A persons 156 191
T (BAZBRL)TOM  Asia (excluding Japan) and other A persons 1,102 1,190
EIREEREPICAIR S BHERaIR
. - % 28.3% 30.1%
EilwhlinES=Tie Employees in management/sales divisions
Employees by department SRNREEREPP (PR T B IEREIR
% 71.7% 69.9%

Employees in technical/engineering divisions




#EBDIEA Recruitment of Employees

T — & .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
Data range
FORIRAELEET Total employees newly hired A persons 125 261 270 217 208 241 266
S0 2k SEHZAFAEE New graduates out of all B4 Men A persons 45 87 120 104 95 97 125
Non-consolidated newly hired employees M Women A persons 17 39 39 36 28 38 41
SEhigFEAES Mid-career employees out B Men A persons 53 118 93 71 69 87 90
of all newly hired employees % Women A persons 10 17 18 6 16 19 10
T A0S FIIRAERAET Total employees newly hired A persons 469 474
consolidated SByMAIEA BRAFLER  Local hires out of all employees at subsidiaries outside Japan % 93.1% 93.3%
X BEEHEM  BUA - EREVITNEIEMREEE  * Both non-consolidated and consolidated figures are for regular employees.
PERBDOEFIRR %1 Employee Retention*1
T —EE .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
Data range
S RO | FERRAEDOIELUNBER %2
. . L % 7.2% 10.6%
Non-consolidated| Newly graduated employees leaving within three years*2
X1 SEEHERE @ [EARMEEEE  *1 Figures are for regular employees
%2 BREERAIFIRIBRRICH TS, SFEFOHZFRABEOMME (§ FY2023--- 202 1 FEHERMAE DIFELUNBIHER)
*2 As of April 1, three years after hiring (e.g., FY2023: percentage of newly graduated employees hired in FY2021 who left within three years)
Fr U7 AMOERRR %1 Mid-Career Human Capital*1
T — & .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
Data range
FRRERAICEHDPIRERALLE %2  Mid-career hires out of all newly hired employees*2 % 50.4% 51.7% 41.1% 35.5% 40.9% 44.0% 37.6%
T AR
. WHEB(CHHDPRIRALLE  Mid-career hires out of total workforce % 50.6% 49.5%
Non-consolidated
BIPRE(C S DHPERALLE %3  Management positions held by mid-career hires*3 % 62.6% 62.2%
>l -piti] -
747\_ R BB (C G D PEFALLE %3  Management positions held by mid-career hires*3 % 64.3% 63.7%
Consolidated
%1 SEETEEM : BUA - BIEEVLTNBIEMESEE  *1 Both non-consolidated and consolidated figures are for regular employees.
X2 SEEHERE | MEEOHFURMAE  *2 Figures are for all newly hired employees in that specific fiscal year
%3 BIEH; | RR~EPRAAZE  *3 Management positions: section managers through department managers
LRREREOERIRR %1 Women in the Workplace*1
T — & )
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
Data range
FEEERA(C 56D L ELESR %2 Women out of all new graduates*2 % 27.4% 31.0% 24.5% 25.7% 22.8% 28.1% 24.7%
RERAICHH D ELE®E Women out of all mid-career hires % 15.9% 12.6% 16.2% 7.8% 18.8% 17.9% 10.0%
T AR
. LHEREEE Women out of total workforce % 19.8% 19.4% 19.7% 19.6% 18.9% 19.0% 19.0%
Non-consolidated
THEIEIEE %3 Management positions held by women*3 % 6.5% 5.7% 5.0% 5.6% 6.5% 7.5% 7.6%
LHEBLEEK %4 Top management positions held by women*4 % 10.0% 20.0%
5o A iEkE AL ELEE Women out of total workforce % 20.9% 21.1%
Consolidated | #7|4 &Ptk 53 Management positions held by women*3 % 13.0% 13.6% 14.7% 15.5%

1 SEETHEE | B - BRI NECIERERE (IHHRBIEERERL)

X2 SEEHERE | MEXFEDHFFEALLE  *2 Figures are for all new graduates in that specific fiscal year
%3 HEIEH;  SRR~EPRIAHE  *3 Management positions: section managers through department managers
X4 ZHEE  BNEE®  *4 Top management positions: board members

*1 Both non-consolidated and consolidated figures are for regular employees (excluding percentage of top management positions held by women).




SNEFERRESOFBRRR %1 Non-Japanese Employees in the Workplace*1

FERAICEHDINEFEMSEBLEE %2 Non-Japanese employees out of all new graduates*2 % 0.7% 4.8%
BIBIC S BINEFEREBLLR %3 Management positions held by non-Japanese employees*3 % 1.1% 1.2%

Fo 208k | BAEEORESE Japanese employee numbers A persons 4,432 4,776
Non-consolidated | RAmfELSIDIELEE %4 Non-lapanese employee numbers*4 A persons 96 109
BAEFSEOMEELE  Japanese employee percentages % 97.9% 97.8%
BAREELIINOMEELEE %4 Non-Japanese employee percentages*4 % 2.1% 2.2%
BIER(C SO DINEFEMEELLE %3 Management positions held by non-Japanese employees*3 % 40.1% 39.8%

— BAREFEOWESS Japanese employee numbers A persons 4,610 4,976
Consolidated BAEFSEUIDREEEL %4 Non-Japanese employee numbers*4 A persons 1,400 1,545
BAESEOMEBLIEE Japanese employee percentages % 76.7% 76.3%
BAEFSEMUSOREEELLE %4 Non-Japanese employee percentages*4 % 23.3% 23.7%

X1 EESTEIM : K  BROLITNEIERREES JUFIERRES FTRARUEIERC ) 2NEEREBILRIEREEZBDFH) *1 Both non-consolidated and consolidated figures are for regular and non-regular employees. (Figures for "non-Japanese employees out of all new
graduates" and "management positions held by non-Japanese employees" include only regular employees.)

X2 SEEHERE | MEEE OFFURMAE  *2 Figures are for all newly hired employees in that specific fiscal year

%3 BIER : RR~EPRAEZE  *3 Management positions: section managers through department managers

X4 EERBEEZSD. FY2023(3. IBELTVWIHEETI7HEDREENEFHE. *4 Includes employees whose nationality is unknown. There were employees from at least 37 countries in FY2023.

EOIWERERE %1 %2 Employees with Disabilities*1 *2

T AR
Non-consolidated
X1 SEEHERE : EARIEEB S KUIEIEARMEE  *1 Figures are for regular and non-regular employees.
%2 BAER  YFZEED6A1R  *2 Basis date: June 1 in that specific fiscal year

EN'VWERAZE Employees with disabilities % 2.1% 2.1% 2.1% 2.2% 2.11% 2.05% 2.06%

HIGMIRASE % 1 % 2 Rate of Paid Leave Taken *1 *2

S 2Tk | ERERKIBEGE  Rate of annual paid leave taken % 80.0%
Non-consolidated | = ig#aikig + LNEREMRRIBEVEE % 3 Rate of annual paid leave taken + expired annual paid leave *3 % 80.6%

X1 EEEHERE : IEARIEEB S KUIEIEARWEEE  *1 Figures are for regular and non-regular employees.

%2 HUSE : FRIEVS B+ EREHRNIBTSHE *2 Rate taken: number of annual paid days off used / number of annual paid days off granted

X3 KMEREHBRIAIR | REEICK DR UERERRNBZRAILT, HBK - BIE - Bl - NELE—EDOSHTHATRE

*3 Expired annual paid leave: Employees are able to accumulate annual paid leave that would have expired due to non-use and use it for certain reasons such as injury, child-rearing, nursing, or caregiving.

BEREX Rehired Retirees

EFERIEL Retirees A persons 42 37
T RO8HE
4 K 55, BEMAEH Rehired retirees A persons 14 23 28 25 28 34 34
Non-consolidated
BREMEZE Percentage of retirees rehired % 81.0% 91.9%

KEESTERE : IEAREZEE  *Figures are for regular employees.



M ZIRFIEOFAIRR %1 Use of Support Systems for Work-Life Balance*1

T —SEH .
Bi7 Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
Data range
BIRIKE - (RIBEUSELR %2 B Men A persons 100 87 110 97 90 107 119
Employees on long- or short-term childcare leave*2 I Women A persons 42 54 48 60 48 55 36|
T+ ROEK
7 k BHBISAEEISE Ratio of male employee taking childcare leave % 90.9% 82.1% 90.9% 79.5% 73.2% 86.3% 96.7%
Non-consolidated
MEERE - IRIREISE L %3 S Men A persons 6 6 6 1 1 0 1
Employees on long- or short-term caregiving leave*3 ¥ Women A persons 13 3 5 3 5 3 3|
X1 SEEHEEE : IEAREEBS KUIEIEMRWEE  *1 Figures are for regular and non-regular employees.
%2 BIEARES LURBELEKR, BEENORMERERRIBEZEL  *2 Includes childcare leave, spousal maternity leave, and expired paid leave for childcare
%3 MERED KUNEBENORMERERBARIBEEST  *3 Includes caregiving leave and expired paid leave for caregiving
BRAREEME Employees Returning to Work after Childcare Leave
> — 56
TSk BT Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
Data range
TR BIRIKEERER  Work resumption rate % 91% 99%
Non-consolidated
X SEEHERE : [EARIEEB S IUIEIEMREEE  *Figures are for regular and non-regular employees.
M Average Remuneration
T —EH .
B Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
Data range
SHOERMES %1 Average annual salary*1 IE#E%E  Regular employees Py 9,661,493 9,914,759 9,455,962 9,650,370 11,409,726| 13,296,215 15,071,169
LS %2 All employees*2 % 58.3% 58.8%
TA A = 2 X IERMEZES %3 Regul I *3 % 62.9% 63.8%
Non-consolidated %Q(DE_ AR X5 HESRS egular employees b o% %
Wage difference between men and women*5 JEIERRAEEE %4 Non-regular employees*4 % 67.1% 59.8%
HMAEMAMHES  Managerial-track employees % 84.3% 86.6%

X1 BESIURENEEEET  *1 Includes bonus and extra wages
X2 IEEANHE CIFERERNEEEZST  *2 Includes regular employees and non-regular employees
%3 EH BB LVEIEAD#LEZEE  *3 Includes regular employees and specified-task employees for indefinite employment

X4 BHIRAO#E. /(- M8, EBEHE. PMTHE%ESH. MEHLEZR < *4 Includes specified-task employees with fixed-term employment, part-time employees, contract employees and excludes dispatch employees

%5 LIFORMTEST *5 Calculated with the following parameters.
- JI5kHARI : 4H1H~3H8318 Basis period: April 1- March 31

- E&E . BEAR BeBHFY. 855554, BEFLER<  Wage: includes base salary, overtime compensation, bonus, etc. and excludes retirement allowance
- B8 : IHADEBEEERE, MthS0ZIFANEBEEST  Regular employees: excludes transfer employees to other companies and includes transfer employees from other companies

s N\— MBS LIUER - MEZCLDENMEBE | [EHBOPRES BRI (1878#450) TRE U ABRZT(CHIFHESZHT

Part-time employees and employees on shortened hours for childcare/caregiving: Average annual wage was calculated based on a figure for number of employees obtained when the hours worked by these employees was divided by the standard working hours of regular

employees (7 hours 45 minutes per day).




HBEHRLYE - HBHKZE Education on Work Safety and Workplace Accidents

T —EE .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
Data range
EZERORY MIBIBE
. N . . A persons 129 268
Special education on industrial robots
{REBLEURISRIZEE
Special education on handling low-voltage electricity A persons 302 279
PHELEE ZHEAM S = =
SR HPUEIRRET (EHEROXREHR)
Education on work safety: number of employees o . - X A persons 304 318
o Internal driving license (skill check for driving during work)
who take training — T e
BOAMBZEEERE (i) A persons 148 155
T AOEHE Education on health and safety during onboarding (new graduates) P
Non-consolidated BOANBLZ2EERE (Fig) A 579 343
Education on health and safety during onboarding (mid-career) persons
F@KE  Workplace accidents FBESEEME Workplace injuries 4 cases 7 12 9 4 5 10 12
SSEEMER TEFESSBYE DIENRF EIFRIE100 RIS /2 D DI EK
REREE (LTIR) o8 RIS 5 ~ - 0.27 0.12 0.35 0.11 0.00 0.00 0.09
Lost time injury frequency rate (LTIR) Casualties per 1M actual working hours for current employees
MR Accident severity rate TEFESEE DRI EIRFRIERL, 00085 27z D DI EIEA A o 0
= 4 Working days lost per 1,000 actual working hours for current employees
7+ A ,
Z— lidat ‘::I JEKE  Workplace accidents 55 _F DR BT Workplace accidents causing death 1 cases 0 0 0 0 0 0 0
onsolidate
% EERTEEM : BUK - EIEVWTNEIERREES LUIFIEMRMEE  * Both non-consolidated and consolidated figures are for regular and non-regular employees.
BEREEDRIR X1 Health-Related Items *1
F—SfEHE .
B Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
Data range
EHRRZIZZE (ABRYOE8) Rate of taking regular health checkups (including comprehensive medical checkups) % 100% 100% 100%
_ BRREADTIO-FEME (RLEE - EEETHS) o 100% 100% 100%
T RBE Rate of consulting medical experts (i.e. acting upon recommendations to get a consultation, consulting with an industrial physician, etc.) ° ° ° °
Non-consolidated
ABNLARF TV OZERE %2 Rate of taking stress checks *2 % 100% 100% 100%
S55EARLRAEDEE  Ratio of those who were determined as having high stress levels % 3.7% 3.3% 2.2%
%1 SRR : IERRIEEBH IUIFIEMESESE  *1 Figures are for regular and non-regular employees.
X2 RBER - SABRPEOIRR(C K DZIRNERH/E (FPR<  *2 Excludes those who were unable to take the test for reasons such as taking leave from work or undergoing treatment.
SIRECRIT ZRMZERVES (RHREBEE) AEBROSERZR Rate of Affirmative Answers on the ES (Employee Satisfaction) Survey including Questions regarding Diversity
F—SfEHE .
B Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
Data range
HHTHNTWVB T ETHRE LTS 1 feel satisfaction in working for the Company. % 96.9%
BEMRIC L BDEREZIFTLVRL I do not experience discrimination because of gender. % 98.7%
B3 FERICLDERZZITTLVRL I do not experience discrimination because of age. % 98.1%
BEEFECLBDERNEZIFTLVRL I do not experience discrimination because of nationality. % 98.2%
_ . B EAEICLDEREZITTLVRL I do not experience discrimination because of race. % 98.5%
T+ RiEkE
Consolidated BERBCLDERNZZIFTLVRL T do not experience discrimination because of religion. % 98.6%
BEETEEIIVILINSIAT N (EHLPRASE) (F720 My workplace is free from any kind of sexual harassment. % 98.4%
EHBETEENIEF (MBOMNSR) « HEAR (BPOMEESRRITN) [CXDENNSER
. L . . . . % 98.7%
My workplace is free from discrimination based on sexual orientation or gender identity.
BEPE T EFIHEHFSEFC LD L TREFROFL DI hSTILEN
% 96.3%

My workplace is free from power harassment and other kinds of trouble arising from differences in age or lengths of service.

% SEETEEM : IERREEB S IUIFIEMESEE  *Figures are for regular and non-regular employees.
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