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Data Related to Human Capital 2025

[RERIEEIEE (CBIS 2T —JIETE5% T BHRIZE .

KIERERES @ [EHE *BROBEERCHITIEELHIRE
XIFIERUMERS : 2191tE (A, BEia. /(- Mg, BiTHE)

Please refer to this page for data on health management indicators.

VS

iC Regular employees: permanent employees *Wage difference between men and women is defined and noted separately.
*BUDOERER(CH T DERSHLE

*Non-regular employees: contract employees (junior employees, fixed-term employees, part-time employees, temporary employees) *Wage difference between men and women is defined and noted separately.
KBRS : ERUEES SIFERXEBEDEET *All employees: total number of regular employees and non-regular employees

X7 AOBK : IHADHEBEZRE, N SORIFANEEEZSEL *Non-consolidated: excludes transfer employees to other companies and includes transfer employees from other companies.

2026%F6H19H%# Updated Jun 19, 2026

HBEIEFEIAAKRTHD. REBBAFERICEHLTHDFET.
Figures are those as of March 31 of each fiscal year. If otherwise, as indicated in that table.

1. 80l Employee Composition
T—HEHE )
{7 Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
DS Total employees A persons 3,370 3,845 4,088 4,245 4,334 4,528 4,885 5,283 5,492
IEAfE%E8  Regular employees A persons 2,177 2,535 2,745 2,892 2,954 3,093 3,272 3,486 3,687
JFIERRESES  Non-regular employees A persons 1,193 1,310 1,343 1,353 1,380 1,435 1,613 1,797 1,805
T AOHK
7 . BURIAL B Men A persons 1,975 2,314 2,522 2,664 2,806 2,983 3,229 3,503 3,661
Non-consolidated
Employee numbers by gender &t Women A persons 1,395 1,531 1,566 1,581 1,528 1,545 1,656 1,780 1,831
Bzttt B Men % 58.6% 60.2% 61.7% 62.8% 64.7% 65.9% 66.1% 66.3% 66.7%
Employee percentages by gender . Women % 41.4% 39.8% 38.3% 37.2% 35.3% 34.1% 33.9% 33.7% 33.3%
DB Total employees A persons 85 106 130 101
IEMfEZEE  Regular employees A persons 72 91 114 89!
FEIEARMEEE  Non-regular employees A persons 13 15 16 12
ERIIL-T B M A 74 89 113 85
PN r
Domestic group SRAAB en persons
Employee numbers by gender 7 Women A persons 11 17 17 16
BitE S Men % 87.1% 84.0% 86.9% 84.2%
Employee percentages by gender 7 Women % 12.9% 16.0% 13.1% 15.8%
LEEB% Total employees A persons 1,397 1,530 1,668 1,786
RS Regular employees A persons 1,390 1,507 1,643 1,759
) FEIEARMEXE  Non-regular employees A persons 7 23 25 27
i BtE M x 1,039 1,132 1,237 1,330
) i rson:
Global group BRAAK en persons , . . ;
Employee numbers by gender % Women A persons 358 398 431 456
Btk B Men % 74.4% 74.0% 74.2% 74.5%
Employee percentages by gender . Women % 25.6% 26.0% 25.8% 25.5%
DB Total number of employees A persons 4,582 4,950 5,227 5,464 5,659 6,010 6,521 7,081 7,379
IERUESE  Regular employees A persons 4,555 4,870 5,243 5,535
JEIEMMEES Non-regular employees A persons 1,455 1,651 1,838 1,844
BURIAK S Men A persons 2,889 3,129 3,300 3,550 3,783 4,096 4,450 4,853 5,076
Employee numbers by gender M Women A persons 1,693 1,821 1,927 1,914 1,876 1,914 2,071 2,228 2,303
[Eodied S Men % 68.2% 68.2% 68.5% 68.8%
Employee percentages by gender {
p— ployee p ges by g 7 Women % 31.8% 31.8% 31.5% 31.2%
Consolidated BA& Japan A persons 4,613 4,991 5,413 5,593
oz ES=F> BRI Europe A persons 139 149 148 141
Employees by region HKE US A persons 156 191 234 260
TT7(BAZBRL)TOM  Asia (excluding Japan) and other A persons 1,102 1,190 1,286 1,385
EIRESRAPICAIR T BIERE LR
. . % 28.3% 30.1% 30.2% 31.1%
ESEImES=lied Employees in management/sales divisions
Employees by department FAlTEEREPYCPAIE 9 Bt LR
% 71.7% 69.9% 69.8% 68.9%

Employees in technical/engineering divisions



https://www.disco.co.jp/jp/csr/work_env/doc/health_indicators.pdf

2. ¥EEDFA Recruitment of Employees

> — S !
B Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
FHURAEAET Total employees newly hired A persons 125 261 270 217 208 228 266 280 301
I SHEHEFAEL New graduates out of all B Men A persons 45 87 120 104 95 97 125 137 167!
<423 )
” ) newly hired employees 2t Women A persons 17 39 39 36 28 38 41 35 44
Non-consolidated
SEhigRAES Mid-career employees out S Men A persons 53 118 93 71 69 78 90 94 79
of all newly hired employees 2% Women A persons 10 17 18 6 16 15 10 14 11
¢ 2@k FHURAZENAET Total employees newly hired A persons 456 474 515 493
consolidated SEIMRMEEA BURAZELLE  Local hires out of all employees at subsidiaries outside Japan % 93.1% 93.3% 92.8% 92.4%
X SESHEEE : BUA - BRVLINBIEMESES  * Both non-consolidated and consolidated figures are for regular employees.
3. REBOEESLUBMODIRRR %1 Employee Retention and Turnover*1
T—HEHE )
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
RHEBDUROTIBHEL  Average length of service of all employees at the company F years 11.2 10.6 10.7 10.6
BHREBOTIIEGEL  Average length of service of male employees at the company F years 11.5 11.2 10.9 10.8
T AJEHR ”
7 R THREBOTIEGTEL  Average length of service of female employees at the company F years 9.6 9.6 9.8 9.8
Non-consolidated
MEEDAOERMBIIEE %2 Annual turnover rate for all employees*2 % 2.3% 2.7% 2.1% 2.5%
FERRAED3ELIABIRER %3 Newly graduated employees leaving within three years*3 % 7.2% 10.6% 11.8% 16.3%
%1 SE5HEE : IEAREEE  *1 Figures are for regular employees
%2 FERIRIE | UREERMNE - U EERIRIEFEE  *2 Annual turnover rate: number of employees who left the company during the fiscal year divided by total number of employees at the end of the fiscal year
%3 REERIFAB1BRCHITD. SEERNOFMERABOMIEE (5 FY2025 - 2023FEHMARAEDIELUANBMEEE)  *3 As of April 1, three years after hiring (e.g., FY2025: percentage of newly graduated employees hired in FY2023 who left within three years)
4. FrUP ANEOFBRRIR %1 Mid-Career Human Capital*1
S —EHE )
Bifi7 Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
R stk FARERAC 8D IRIRALEE %2 Mid-career hires out of all newly hired employees*2 % 50.4% 51.7% 41.1% 35.5% 40.9% 40.8% 37.6% 38.6% 29.9%
F423
z " MHEBICEDBPRFALLE  Mid-career hires out of total workforce % 50.2% 49.5% 48.5% 47.3%
Non-consolidated
BIE(C G D PFIEIRALLE %3 Management positions held by mid-career hires*3 % 62.6% 62.2% 60.9% 60.0%
pp———
7oA AEES BB S D HFIEIRALLE %3 Management positions held by mid-career hires*3 % 64.3% 63.7% 63.6% 63.6%
Consolidated
SO0 : B - BRVINBIERESES  *1 Both non-consolidated and consolidated figures are for regular employees.
&l WEEEDFFIRMAE  *2 Figures are for all newly hired employees in that specific fiscal year
%3 BIPH  SBR~EPRAEMEE  *3 Management positions: section managers through department managers
5. ZBEERSOFERIRR %1 Women in the Workplace*1
F—SEHE )
Bifi7 Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
FEFRAICEHD LR %2 Women out of all new graduates*2 % 27.4% 31.0% 24.5% 25.7% 22.8% 28.1% 24.7% 20.3% 20.9%
FIRIRAChsb DL Women out of all mid-career hires % 15.9% 12.6% 16.2% 7.8% 18.8% 16.1% 10.0% 13.0% 12.2%
A SEELEE Women out of total workforce % 19.8% 19.4% 19.7% 19.6% 18.9% 19.0% 19.0% 18.8% 18.7%
F gk | ZIEEIRELEE %3 Management positions held by women*3 % 6.5% 5.7% 5.0% 5.6% 6.5% 7.5% 7.6% 7.5% 7.4%
Non-consolidated |  #J#REIRMEIC EsHD LML %4 Junior management positions held by women*4 % 6.8% 8.4% 8.3% 7.4%
B8P IC s DM EIRIEE %5 Management positions held by women in line departments*5 % 3.5% 4.3% 3.3% 3.2%
FRAMTBSER(C S8 D LML %6  Technical positions held by women*6 % 9.0% 9.3% 9.7% 9.9%
LMREBHE %7 Top management positions held by women*7 % 10.0% 20.0% 36.4% 33.3%
FaREsE | LHEAEREAIEE Women out of total workforce % 20.9% 21.1% 20.9% 20.7%
Consolidated LMEIPIELEER %3 Management positions held by women*3 % 13.0% 13.6% 14.7% 15.5% 14.8% 14.3%

ZEEDHZEALE  *2 Figures are for all new graduates in that specific fiscal year
%3 LB | SRR~ERIEHE  *3 Management positions: section managers through department managers
%4 YIREIRH | RRIEZHEE  *4 Junior management positions: subsection managers

%5 EHEERPTY @ FHlRAFEEDPY. BUSHPPI. EHEEBPS  *5 Line departments: engineering R&D departments, manufacturing departments, sales departments

X6 BB : BT - BAR(CWEE I DI 277 *6 Technical positions: engineers engaged in research and development
K7 TEEE EifF&  *7 Top management positions: board members

HE  BK - BRI NEEREES (ZHEERELEE%ZRR<) *1 Both non-consolidated and consolidated figures are for regular employees (excluding percentage of top management positions held by women).




6. SEIFEFEBOFERINR %1 Non-Japanese Employees in the Workplace*1

T —SiEE )
BIfi] Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
FEARA(C O DHMEFEMSEBLILE %2 Non-Japanese employees out of all new graduates*2 % 0.7% 4.8% 1.7% 3.8%
BIER(C o DINEFEMEBLEE %3 Management positions held by non-Japanese employees*3 % 1.1% 1.2% 0.6% 0.6%
F ¢ 28k BAEFEOMESL Japanese employee numbers A persons 4,432 4,776 5,153 5,339
Non-consolidated | BAEELSM DS %4 Non-Japanese employee numbers*4 A persons 96 109 130 153
BAEFEORESLIER Japanese employee percentages % 97.9% 97.8% 97.5% 97.2%
BHAEFEUSOMEBLLE %4 Non-Japanese employee percentages*4 % 2.1% 2.2% 2.5% 2.8%
BIPRE(C SO DHMEFEMFEBLILE %3 Management positions held by non-Japanese employees*3 % 40.1% 39.8% 40.9% 41.0%
BAEFSOMNESE Japanese employee numbers A persons 4,610 4,976 5,396 5,566
T RS
;nsolid;ez BHAEFEUIOMESL %4 Non-Japanese employee numbers*4 A persons 1,400 1,545 1,685 1,813
BHAEFEOEHELLE Japanese employee percentages % 76.7% 76.3% 76.2% 75.4%
BAEFRBUINDOMEEELLR %4 Non-Japanese employee percentages*4 % 23.3% 23.7% 23.8% 24.6%
X1 HEEHEEE  BK - EROITNEERREES JUIERMES G RARCEERIC S D/NRHEM RS LR ITEREEB D)
*1 Both non-consolidated and consolidated figures are for regular and non-regular employees. (Figures for "non-Japanese employees out of all new graduates" and "management positions held by non-Japanese employees" include only regular employees.)
%2 SEEHEEE « MR OFIRIFAE  *2 Figures are for all newly hired employees in that specific fiscal year
%3 EIPH; : BRR~EPRMEZEM  *3 Management positions: section managers through department managers
X4 EFETBEZSD. FY2024(3, BIELUTVSHEETILHDEDRESNTEFE. *4 Includes employees whose nationality is unknown. There were employees from at least 41 countries in FY2024.
7. B WERERE X1 %2 Employees with Disabilities*1 *2
T—HEHE .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
T+ AO8K (e ith dicabiliti
7 ) BH'V\WERAE Employees with disabilities % 2.1% 2.1% 2.1% 2.2% 2.11% 2.05% 2.06% 2.24% 2.42%
Non-consolidated
%1 HF  EARAEESS LUIFEREES  *1 Figures are for regular and non-regular employees.
%2 BH#H : HEFED6H1H  *2 Basis date: June 1 in that specific fiscal year
8. HHAAIRESE X 1 X2 Rate of Paid Leave Taken *1 *2
T —SiE .
D] BT Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
F o ROEE FEREMRIAIBEYSE  Rate of annual paid leave taken % 80.0% 80.4% 81.6%
Non-consolidated | A1k + LMEREIRAIBEMUSE % 3 Rate of annual paid leave taken + expired annual paid leave *3 % 80.6% 81.2% 82.5%
%1 HE5HE0E  EREEBHRUIFEARNES  *1 Figures are for regular and non-regular employees.
%2 B8R | FRIEVSAH-FEREHRAIRITSHE *2 Rate taken: number of annual paid days off used / number of annual paid days off granted
%3 FNERBIGAIR | RELCK DK UFERERIIRERAII T, 55 - BE - Bl - NEQRE—EDBRTHIATLE
*3 Expired annual paid leave: Employees are able to accumulate annual paid leave that would have expired due to non-use and use it for certain reasons such as injury, child-rearing, nursing, or caregiving.
9. BEMEY Rehired Retirees
F—HEHE i
BT Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
EFRMEL Retirees A persons 14 25 28 26 27 42 37 27 29
T A8k = — -
" 55, BEMAEH Rehired retirees A persons 14 22 25 24 25 34 34 26 28
Non-consolidated
BREMELLE Percentage of retirees rehired % 100.0% 88.0% 89.3% 92.3% 92.6% 81.0% 91.9% 96.3% 96.6%

KEESTERE : [EARMESEE  *Figures are for regular employees.




10. MXZEFEOFIMAIRR %1 Use of Support Systems for Work-Life Balance*1

F— S i
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
BIRAE - RIREMSEH %2 St Men A persons 100 87 110] 97 90 107 119] 129 162]
Employees on long- or short-term childcare leave*2 ¥ Women A persons 42 54 48 60! 48 55, 36 57 50
T4 AJEHR - - -
7 ) BHBRAEEYSE  Ratio of male employee taking childcare leave % 90.9% 82.1% 90.9% 79.5% 73.2% 86.3% 96.7% 94.2% 97.6%
Non-consolidated
IEERE - RIREMSE N %3 St Men A persons 6| 6| 6| 1 1 0] 1 1 3]
Employees on long- or short-term caregiving leave*3 4% Women A persons 13| 3 5 3 5 3 3 3 3|
%1 SEETEEH | IEMAEB S KUIFIEMRESES  *1 Figures are for regular and non-regular employees.
%2 BRAES JURBELERE. BRENORMEXEHABESY  *2 Includes childcare leave, spousal maternity leave, and expired paid leave for childcare
%3 NEARES LUNEENORNERERABESE  *3 Includes caregiving leave and expired paid leave for caregiving
11. BRARERE Employees Returning to Work after Childcare Leave
T —HHE .
BE (EER B Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
T A A BIRREERE  Work resumption rate % 91.1% 98.7% 95.:4% 96.1%
Non-consolidated
X SEEHHEEE  ERERBHSIUIEEMRESES  *Figures are for regular and non-regular employees.
12. ##M Average Remuneration
T—HEHE .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
FOERMHMES %1 Average annual salary*1 IEMMESE  Regular employees M JPY 9,661,493 9,914,759 9,455,962 9,650,370| 11,409,726 13,296,215 15,071,169| 16,718,921 18,795,641
S %2 All employees*2 % 58.3% 58.8% 57.6% 57.0%|
IEARE%8 %3 Regular employees*3 % 62.9% 63.8% 63.7% 63.3%
FARIEE £5 X FEIEMMEHES %4 N I I *4 % 7.1% % % 4%
Non-consolidated %t{@%ﬁﬁ& %5 HEHE X on-regular employees’ o 67.1%. 59.8%! 56.9% 58.4%)
Wage difference between men and women*5 HEMAEEE Managerial-track employees % 84.3% 86.6% 87.2% 85.9%)
BMAEES  Clerical track employees % 68.0% 74.1% 86.6% 86.9%
FHAERAE S %6 Technical track employees*6 % 76.4% 82.9% 85.3% 83.7%

%1 BE5HLIVEENEREEE  *1 Includes bonus and extra wages
%2 [EAREREES SHEREMANREBEST  *2 Includes regular employees and non-regular employees
%3 EHBESLCERIBEAO#MTERSE  *3 Includes regular employees and specified-task employees for indefinite employment
x4 BHERAOKME. /(- MEE. FBEHE. I8 EEdH. MEB%ZR< *4 Includes specified-task employees with fixed-term employment, part-time employees, contract employees and excludes dispatch employees
%5 UITF D&M TEEt *5 Calculated with the following parameters.
- SI5REARI : 4818H~3H318 Basis period: April 1- March 31
- @R BAG. BREHHFY. 55554, BRFLU%ER<  Wage: includes base salary, overtime compensation, bonus, etc. and excludes retirement allowance
- B8 it Aot BEEZERE. thSoRIFANEBEEZSE  Regular employees: excludes transfer employees to other companies and includes transfer employees from other companies
= MBS IUER - MEECL2ERMBIBE | [EHBOPESBRRE(1878/M455) TRE U ABSZ TICHIFMEEZ B

Part-time employees and employees on shortened hours for childcare/caregiving: Average annual wage was calculated based on a figure for number of employees obtained when the hours worked by these employees was divided

by the standard working hours of regular employees (7 hours 45 minutes per day).
%6 KM : SUFESOLE - BENE TR, HROEM - RFTOMY—EX B - WK, 2 - #BORKRT. EMOEE. BREOERNMRIFERUREIOMBSEI 21T DM

*6 Technical track: An employment category for employees who perform standard skilled work such as various processes that are a part of production and manufacturing including prototype production, product installation and maintenance,

other services, warehousing and logistics, maintenance of facility and equipment, vehicle operation, cleaning, etc., in addition to assisting managerial type employees.



13. HEELPE - HBKE Education on Work Safety and Workplace Accidents

F— S -
BT Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
EZRORY MFRIBE
Special education on industrial robots A persons 129 268 152 259
EERRBUREIAE ) . A persons 302 279 404 301
. Special education on handling low-voltage electricity
SWEDHE SHAK PR (EREROREEL)
Education on work safety: number of employees A N L . A persons 304 318 323 236
. Internal driving license (skill check for driving during work)
who take training
— N BOANRSZ2EERE (iZF)
TA R Education on health and safety during onboarding (new graduates) A persons 148 155 172 21t
Non-consolidated EOANFBEATARE (T8
2 BERE (g
Education on health and safety during onboarding (mid-career) A persons 279 343 367 262
J5ENE  Workplace accidents FHEBIEEME Workplace injuries 1 cases 7 12 9 4 5 10 12 11 13
SRR B REFEB IR &
1*%)\..:.@‘;751'? (LTIR) TE 73@%0)53_ %nﬁﬂﬂ%ﬁaﬁ%ﬂllqoﬁﬂ%l’aﬁéﬂ)wﬁ%ﬁﬂ } 0.27 012 0.35 011 0.00 0.00 0.09 0.08 0.15
Lost time injury frequency rate (LTIR) Casualties per 1M actual working hours for current employees
= . y TERESBEORFHBIFRIEL, 0008500 S5 EHEL B
SEE  Accident severity rate Working days lost per 1,000 actual working hours for current employees - 0 0 0 0
T 23 X X X
. F@HZE  Workplace accidents R FOTETBHFE  Workplace accidents causing death 1 cases 0 0 0 0 0 0 0 0 0
Consolidated
X SESTEERE © BK - @RV ITNEEREEES S KUIHFIERMES  * Both non-consolidated and consolidated figures are for regular and non-regular employees.
14. ZRMECEHTIRMESVES (KERRBEE) AESROSELRER Rate of Affirmative Answers on the ES (Employee Satisfaction) Survey including Questions regarding Diversity
T—HEHE .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
LHTHBNTWDZEITHRBL TS 1 feel satisfaction in working for the Company. % 96.9% 96.0% 96.5%
B EMHERIC L BDERIZEZIT TR 1 do not experience discrimination because of gender. % 98.7% 98.8% 98.8%
B (EEMRICLDERZEZIFTLRL 1 do not experience discrimination because of age. % 98.1% 98.0% 98.0%
B EEFECLDERNEZIT TR 1 do not experience discrimination because of nationality. % 98.2% 99.0% 98.8%
¢ 2N BRRIAECLDEREZIFTTLVRL 1 do not experience discrimination because of race. % 98.5% 99.2% 99.1%
Consolidated BRI ERBCLDERNEZIT TR 1 do not experience discrimination because of religion. % 98.6% 99.6% 99.5%
BEETEEIIVILNSIA ~ (ERVPRHSE) (F720) My workplace is free from any kind of sexual harassment. % 98.4% 98.4% 98.4%
BEETEMERIEF (EBOMR) « HER (BD0UZESRRIH) ([CKBIERNNSEITR
. o . . . N % 98.7% 99.1% 99.0%
My workplace is free from discrimination based on sexual orientation or gender identity.
BEPE TEERBIGF S (C KD L FBMROE L DT S TILERL
% 96.3% 96.3% 96.4%
My workplace is free from power harassment and other kinds of trouble arising from differences in age or lengths of service.
X HE5TEOE . [ERREEBHIUIFIEARNEER  *Figures are for regular and non-regular employees.
15. AJTSAFRMABEREE Percentage of Employees undergoing Corporate Compliance Education
T —DEHE .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
DT SATRHNEE
4 AERE (RIBBE/)\SAA> NEB/NERHIBE/MECHY 3BE/BREF 1 VT« —/1 255 BB/ RERE/) (7 —DEL)
" " : . . . - . % 100.0% 100.0% 100.0% 100.0%
Consolidated Corporate Compliance Education (Ethics Training / Harassment Education / Internal Control Training / Education Related to
Employment / Information Security Training / Insider Trading Regulation / Environmental Education / Pledge of Buyer)
X HEETHEE | ERMEEBDIOIFEREES (20, —SBORB(GREHE XL (EBHAII—THEEZARIET D) *Figures are for regular and non-regular employees (dispatch employees or global group employees are not eligible for some courses) .
X [BREICBITIHBE] LU [MEFHHIBT | (F2024FE L DRI *"Education Related to Employment” and "Internal Control Training" are items started from FY2024.
16. TODf Other
T —SiEE )
B Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
Data range
BCAREES(CRI I 2% %1 Monetary contributions and spending related to political activities*1 M IPY 0 0 0
7o R
;:sil'di:d TEAAS MOMREPOZEBYTS7—DH %2 Number of significant suppliers subject to assessment*2 #t suppliers| 20 57 79
I
FERIAT FOEEE  Rate of execution of supplier assessment % 100.0% 100.0% 100.0%

LN

ik - (ZREEAOIM, ZOMBCAREZEZWNRETSD  *1 Lobbying activities, contributions to political organizations or candidates, and other political spendi
X2 BEEOBENOHEEEZEMULEET T SAV—(CHTD [YRFFEUT« BERER] 2AVVCREFCERE

ng are included

*2 Assessments or on-site audits of significant suppliers, selected considering procurement amount and business impact, conducted using the Sustainability Procurement Questionnaire




